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School Employee Salary and Benefit Information
FY 2013-14 Data

Background
The Office of Public Instruction has collected school employee compensation data from schools districts for the 2012-13 and the 2013-14 school years. The format for this collection is driven by the requirements of Section 20-7-104(3)(a) and (b), MCA, which were approved by the 2011 Legislature:

  (3) Each school district shall annually report to the office of public instruction and publish and post on the school district's internet website the following district data for the preceding school year: 
     (a) the number and type of employee positions, including administrators; 
     (b) for the current employee in each position: 
     (i) the total amount of compensation paid to the employee by the district. The total amount of compensation includes but is not limited to the employee's base wage or salary, overtime pay, and other income from school-sanctioned extracurricular activities, including coaching and similar activities; and 
     (ii) the certification held by and required of the employee; 

For the 2012-13 school year, 26 out of 413 school districts did not report the compensation data, including Missoula, Kalispell, Browning, and Havre HS. In 2013-14, 20 school districts did not report, including Missoula. In GEMS, school districts appear in the drop-down list for selecting a school only if the school district has submitted school employee compensation data.

Salary
Salary data is reported to OPI in eight categories. These categories include regular salaries of permanent employees, temporary salaries, overtime, sabbatical leave, stipends for additional duties, sick leave termination pay, vacation leave termination pay, and bonuses for hiring, retention, retirement or severance pay.

Of the districts that reported in 2013-14, regular salaries for permanent employees totaled 94.35 % of all salaries. Salaries for temporary employees (2.3%) and stipends for additional duties (2.4%) make up the next largest categories. Overtime pay, sabbatical leave, sick leave termination pay, vacation leave, and bonuses collectively make up the remaining 1%.  The total expenditures for reporting school districts was $805.74 million.

Benefits
Benefits are reported to OPI in eight categories. These categories include social security and Medicare, Teachers’ Retirement, Public Employee’s Retirement, unemployment insurance, worker’s compensation, health insurance, life and disability insurance, and other employee benefits. Other employee benefits could include moving expenses and car and housing allowances. Benefits provided to an employee for retirement, health insurance, life and disability insurance, and other employee benefits are displayed as compensation to the employee. Social security and Medicare, unemployment insurance, and worker’s compensation are displayed as employer payroll taxes.

Of the districts that reported in 2013-14, health insurance benefits totaled 59.8% of all employee benefits. Employer contributions for retirement make up 39.5% of employee benefits. Life and disability insurance and other employee benefits make up the remaining 0.7%.  The total expenditures for reporting school districts was $170.79 million.
Based on the data reported to the Office of Public Instruction for 2013-14, the average teacher salary in Montana is $48,496. The average salary for school superintendents is $89,626. The average salary for a school principal is $79,688.
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